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Statement of Continued Support

Date - 14th August 2013

H E. Ean Ki-moon
Secretary-Genera United Nations
Mew Yorl,

MY LOOLT LS4

Dear M. Secratary- General,

| @n pleassd to confirm that Wanlkio Industry Sd Bhe reaffirms its aupport of
Ten Principles of the United Nations Globd Compad in the arezs of Human
Fights, Labour Erwvironment and Anti- Corruption

In this annual Communicaion on Progress, we describe our actionsto
continually irmprove the integration of the Global Compact and its principlas
into our business srategy, culture and daly operations We also committo
sharethis information with our staeholders using our primary channds of
COmImUni cation




Assessment, policy and goals

WISB has explicitly defined the Human Rights related with SOPs and Hand Book that’s create a
fair, respectable for all employees in the company.

We also have to make that all employees in WISB has contribution to the success of company
target achievement with no any discrimination of gender, races, religious and etc.

We ensure that all employees health cover all basic health treatments including panel clinic and
hospital.

WHNRIO
NASI(SE




Actions implemented & Measurable Results / Outcomes

WISB conducted Donation Blood & Charity Fund for all employees whose willing contribute for
society.

Unitnd Mations Childras's Fan, Malays Courtry Officn

13082013

Mr ¥eong Dicng Show
2681 Jalan Camar 4
Taman SE&

‘Seremban

TO100 Nagari Sambilan

Drear Friend of UNICEF,

THANK YOU FOR MAKING A DIFFERENGED

O behalf of United Mations Children’s Fund rLllIf‘EFl | thank you for your nerm; Yeur cordbution will
INIGEF- i ain-ies- P60 o ancHermitories - ing Malaysia and-serve the-
needs of wuinarabie chidren and their familios, especisily in peor courdries.

Ezch yoar UNICES conlinies bo advance it mission to advocste for childnen's rights and coniribule o hair

walbeing Ihrouch programs that help them aurvive and thrive. UNICEF is faf more than a charitable
DrganiEaion. Our work s based on & human-rights approach that puls children al he rd.-mcrf all actions and
concems, withaut esception or compromize, Wie re commitied b ensuring tha rights of all chidren.

Once again, | thark you for your support &nd bele! In our commitment in making & real cifference far children,
Flaase find alimched he receiol sonfirming your comtribation,

Thank you.

Fours sincarely,
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unite for

chidren unicef &

anumummmw ot e 1567 oo Tasast




Assessment, policy and goals

WISB committed to support the abolition of child labour by ensuring that there are no children on
the factory sites.

WISB not tolerance towards physical or verbal discriminatory harassment in factory.

WISB give facility opportunity to all employees whatever the level and qualification to have time
and place for their religious activities based on their own beliefs.
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Actions implemented & Measurable Results / Outcomes

WISB ensure that there are no children on the factory sites which will potentially lead to child
safety and labor , some action have been taken such as:

V Revised Employment Application Form to ensure applicant was above 18 years.
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Assessment, policy and goals

WISB more efficiently and effectively to produce competitive products accepted by customer and
recognize by local government. Clean and Go Green — “Reduce, Reuse, Recycle” process is the only
way to reach the company target optimally.

Saving energy, efficient working system, 5S activity can achieve corporate targets and give more
benefits to all stakeholders.
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Actions implemented & Measurable Results / Outcomes

WISB clearly stated in the company’s vision, “Go Green for earth , for better environmental” for
saving energy consumption such as:

V Awareness to all employees to turn off water if not use.

Water Usage Monitering Result

TARGET = BELOW 200 [m3)
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Assessment, policy and goals

WISB have committed and agree with this principle and will not tolerate any kind of corruption in
all employees personal life as well as business activity.

Conducted internal training to aware all employees the seriousness company policy to fight give or
receive bribe of any kind things or money.

F Types of

Reporting Hotline
1 800 88 6000

Fax : 03-8889 4329
(Information Receiving Unit)
: WWW.Sprm.gov.my
: info@sprm.gov.my
: 019-6000 696 or

SMS GATEWAY
Type SPRM ADUAN <space> %)
<Complaint Details> to 15888 \O

o)
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: > /4
MALAYSIAN ANTI-CORRUPTION < y
COMMISSION
Block D6, Complex D Makea Differe
Federal Government Administrative Centre
P.0. Box 6000
62007 Putrajaya, Malaysia
Corruption
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Business should work against corruption in all forms, including extortion and bribery.

Actions implemented & Measurable Results / Outcomes

WISB socialized the company’s regulation regarding the corruption policies to the all employees
and vendor.

Internal and external audit conducted 3™ parties to ensure audit process fairly.

There have been no such incident involved employees and related vendors so far.

Actions considered as ) . '
Information needed in a

offences

Any person SOLICITING or
RECEIVING BRIBES as an
inducement or reward in an
official transaction.
e You need not be afraid in reporting

Any person OFFERING or corruption.

I : ! :
G;ﬁ';ﬁi'éifﬁ,'ﬁ‘;ﬂfif; The law provides protection by ensuring

ecton 40 et 70 official transaction. confidentiality of the information and

; the identity of the WHISTLEBLOWER
! Any person SUBMITTING FALSE
i CLAIMS in payment requisifions.
Section 18 | i : e ol
NACE Act 2000 | i

ON by a public official in

R e b WHISTLEBLOWERS are
‘ et @ : protected under
making decisions for purposes of MACC Act 2009
[t “‘H" S ol e Section 65
. T : ] . and
r e T ) Whistleblower
o Section 24 i o g Protection Act 2010

) IMPRISONMENT 35 Up fo 20 YEARS p » .

and - ! '
» RM10,000.00 or

5 times the bribe amo 2

whichever is higher.




